
Remuneration report 2024 – HAKI Safety AB 

Introduction 

This report describes how the guidelines for the remuneration of senior executives at HAKI Safety, 
adopted by the 2021 Annual General Meeting, were implemented in 2024. The report also includes 
information on the CEO's remuneration. The report has been prepared in accordance with the 
Swedish Companies Act and the Rules on Remuneration of the Board and Executive Management 
and on Incentive Programmes, issued by the Swedish Corporate Governance Board. 

Further information on remuneration for senior executives can be found in Note 11, Remuneration 
and other benefits to senior executives, page 42 of the 2024 Annual Report. Information on the work 
of the Remuneration Committee can be found in the Corporate Governance Report on pages 66-69 
of the 2024 Annual Report. 

Fees to the Board of Directors are not covered by this report. Such fees are determined annually by 
the Annual General Meeting and are reported in Note 11, page 42, of the 2024 Annual Report. 

Key developments 2024  

The CEO summarises HAKI Safety’s overall performance in his statement on pages 4–5 of the 2024 
Annual Report. 

HAKI Safety’s guidelines on remuneration: scope, purpose and deviations 

A prerequisite for successfully implementing HAKI Safety's strategy and safeguarding the Group's 
long-term interests, including its sustainability profile, is that HAKI Safety can recruit and retain 
qualified employees. To this end, it is necessary for HAKI Safety to offer competitive remuneration. 
HAKI Safety’s remuneration guidelines enable senior executives to be offered a competitive total 
remuneration. According to the remuneration guidelines, the remuneration to senior executives shall 
be market-based and may comprise the following components: a fixed cash salary, a variable cash 
salary, pensions, and other benefits. The variable cash salary shall be referred to financial or non-
financial criteria and shall not exceed 40 percent of the total fixed cash salary during the 
measurement period for such criteria. They may consist of individually tailored quantitative or 
qualitative targets. The criteria shall be designed to promote HAKI Safety's strategy and long-term 
interests, including its sustainability profile, by, for example, having a clear link to the Group’s strategy 
or promote the long-term development of the senior executive. These criteria also guide the 
remuneration of other employees within the Group.  

The guidelines are found on page 24 of the 2024 Annual Report. During 2024, HAKI Safety has 
followed the applicable remuneration guidelines adopted by the Annual General Meeting. No 
deviations from the guidelines have been made, and no deviations have been made from the 
decision-making process that the guidelines are to apply to determine the compensation. The 
auditor's opinion on HAKI Safety's compliance with the guidelines is available at 
www.hakisafety.com/governance/general-meetings. No remuneration has been reclaimed. At the 
2022 Annual General Meeting, it was decided to introduce a long-term share-based incentive 
program for the CEO and other senior executives. The call option program is described in the annual 
report on page 24. The call options were acquired by the CEO and other senior executives at market 
value in accordance with a valuation by an independent external party. 

Table 1 – Total remuneration of the CEO 2024 (SEK k) 

 
 



 

 

Application of performance criteria 

The performance criteria for the CEO's variable remuneration have been selected to implement HAKI 
Safety's strategy and to encourage actions that are in HAKI Safety's long-term interest. The selection 
of performance criteria has taken into account the strategic goals and short- and long-term business 
priorities for 2024. 

Table 2 – The CEO’s performance criteria during the fiscal year: variable cash remuneration 

 

Comparative information on change in remuneration and HAKI Safety's result 

Table 3 – Changes in remuneration and HAKI Safety's performance over the last five reported fiscal years (SEK k)  

 


